
SURPRISING STATISTICS 
ABOUT REMOTE WORK

More and more people are working remotely now, and many have become 
accustomed to the no-office lifestyle. However, the disadvantages of 
remote work still need to be weighed up whenever organizations make 
decisions about where and how their people work. Let’s look at the big 
picture of this work model:
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EMPLOYEES ARE LEANING TOWARD REMOTE WORK…
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of employees consider remote work an essential benefit.

of hybrid workers are planning to switch to fully 
remote work.

of employees think working remotely would reduce 
their networking opportunities

of managers believe that on-premise employees are 
better performers than remote or hybrid workers

of workers worry about the future health 
consequences of the sedentary lifestyle that comes 
with remote work

of Black knowledge workers in the US feel a 
greater sense of belonging when working remotely, 
and want to permanently switch to remote work.

US remote workers could save on average per person, per year.

Staffing Industry Analysts (SIA)

Microsoft

SHRM

Gartner

Upright Pose

Future Forum

FlexJobs

…BUT NEGATIVE PERCEPTIONS OF REMOTE 
WORK ARE GROWING

5 WAYS OF IMPLEMENTING A 
SUCCESSFUL REMOTE WORK PROGRAM:

WHETHER YOUR EXTENDED WORKFORCE IS REMOTE, ONSITE, OR 
HYBRID, FIND OUT HOW VECTORVMS CAN HELP ENSURE YOU HAVE 
FULL VISIBILITY INTO ALL OF IT BY SCHEDULING A DEMO TODAY!

1. Invest in technology that facilitates remote collaboration

2. �Implement analytics to measure employee performance 
instead of relying only on visibility

3. �Use a tool that measures employee working time to prevent 
them from working overtime

4. �Build a solid onboarding experience using proper technology

5. �Offer personal resources and benefits that take care of 
employee well-being and health
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